[image: ]              Bulgarr Ngaru Medical Aboriginal Corporation    
ABN: 67 006 943 078                  ICN: 1044
P.O. Box 170,                                                                                   Phone: 02 6644 3500
South Grafton NSW 2460          Email: info@bnmac.com.au                  Fax:   02 6644 3599  

	Job Title:
	Aboriginal Health Worker – Casino 

	Award
	Aboriginal Community Controlled Health Workers and Practitioners and Aborignal Community Controlled Health Services Award 2020
	Position Type:
	full-time – 38 hour week


	Job Description

	
Job Purpose: 
This position is responsible for providing culturally sensitive early intervention and clinical services to address general health in the Aboriginal community. 

Statement of Duties: 

· Plan and provide health care services, assessing primary care  in the community and providing feedback to managment on outcomes, suggested improvements and change implementation.
· Provide appropriate care and clinical advice to clients and source specialised support and consultation where needed.
· Organise and coordinate programs to ensure appropriate health assessments throughout the region.
· Participate in the development of health promotions and education strategies ensuring feedback from the community is incorporated into planning.
· Monitor local health needs to provide advice and action plans where appropriate.
· Maintain absolute confidentiality of patient medical records (The divulging of patient records to other than medical staff will be regarded as grounds of dismissal).
· Collect, collate and coordinate health statistics and information processes for the advancement of Aboriginal health and well-being.
· Implement and evaluate public health strategies, programs and services directed to the needs of the Aboriginal community of the region.
· Actively participate and be committed to the process of continuous quality improvement as outlined in the BNMAC Quality Policy. This commitment incorporates the ISO and RACGP standards for accreditation.
· Submit written report when required to the EO in the form of narrative and statistical data.
· Support the aims and objectives of the organisation
· Be aware and adhere to Bulgarr Ngaru Medical Aboriginal Corporation Policies and Procedures.
· Be aware of and participate in staff performance reviews.
· Attend all Gazetted internal and external mandatory training as required.
· Attend staff meetings.
· Adhere to work, health and safety responsibilities 
· Other duties as required.

The above list is not exhaustive and the role may change to meet the overall objectives of the organisation.




Selection Criteria:
Essential
· Aboriginality is a genuine occupational requirement of this position, exemptions claimed under Section 14D of the Anti Discrimination Act. NSW 1977.
· Minimum Certificate IV qualification in Aboriginal Health or willingness to obtain
· Must have current NSW Working with Children’s check and Police Check
· COVID vaccination certificate
· Understanding and knowledge of Aboriginal culture and contemporary issues facing the Richmond  Valley Aboriginal communities.
· Excellent organisational and time management skills.
· Current driver’s license; Failure to keep that licence will impact on your ability to hold this position.
·  A good standard of computer skills, including applications such as Word, Excel and PowerPoint.
· Demonstrated interpersonal/communication skills including written, verbal and negotiation skills.
Privacy Statement 
The Privacy Act 1988 incorporating 13 Australian Privacy Principles (APP’s) and Hea;th Records and Information Privacy Act 2002 (HRIPA) requires all staff/contractors and other health service providers who, in the course of their work, have access to personal information or personal health information (HRIPA), to comply with the requirements of these Acts.
It is the responsibility of all staff to ensure privacy of personal information by following BNMAC privacy and security procedures in relation to any personal information accessed during the course of their duties.
Code of Conduct and Ethics
Comply with BNMAC Staff Code of Conduct Policy.

Bulgarr Ngaru Medical Aboriginal Corporation Smoke Free Policy
BNMAC is a smoke free environment




For further information, please contact Marnie Smith on 02 6662 3514
Please send applications to hr@bnmac.com.au



Funded by Australian Government Department of Health, & NSW Ministry of Health
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